
MiCard Compensation Plan Overview
20% - 40% COMMISSION

Retail Commission Earn 20% base commission on sales from Retail Customers, Ambassadors and Ambassador's referred orders.
Enhanced 

Commission
Earn 30% for monthly sales of $100 - $190 PSV  |  Earn 40% for monthly sales of $200 or more

Personal Sales Volume (PSV) = Combined monthly sales of all products purchased by your Personal Members and by your Ambassadors and their referrals.
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ENROLLER BONUS - Earn a monthly Enroller Bonus based on Bonus Volume (BV) of every Promoter you personally enroll when you are Bonus Eligible.

Enroller 5% 5% 5% 5% 5% 5% 5% 5% 5%
LEVEL BONUS - Earn 5% BV Bonus Based on Your Rank

Level 1 5% 5% 5% 5% 5% 5% 5% 5%

Level 2 5% 5% 5% 5% 5% 5% 5%

Level 3 5% 5% 5% 5% 5% 5%

Level 4 5% 5% 5% 5% 5%

Level 5
 to Unlimited Depth

Unlimited Depth Bonus 2% 2% 2% 2%
* 60% rule Applies ** 40% rule Applies

EXECUTIVE PHASE - Personal Group Bonus
As a Senior Director, all the Independent Promoters, Senior Promoters, Master Promoters, Team Leaders, Senior Team Leaders, 
and Directors in your downline, to unlimited depth in every Leg, until another Senior Director or higher rank is found in that Leg, 
are in your Personal Group.

1st Gen
(Sr. Director) 2% 2% 2%

* 60% rule Applies ** 40% rule Applies

EXECUTIVE PHASE - Generational Bonus

Executive Phase Bonuses are based on the Personal Group Volume of any Senior Director or higher rank in your downline. When 
a Director in your downline achieves the rank of Senior Director, that new Senior Director leaves your Personal Group and starts 
your 1st Generation.                                                                 

1st Gen
(Sr. Director)

3% 3% 3%

2nd Gen
(Exec. Director)

3% 3%

3rd Gen
(Sr. Exec. Director)

3%
* 60% rule Applies ** 40% rule Applies

DEFINITIONS NATIONAL LEADERSHIP BONUS POOLMember:  Anyone who purchases a MiCard product for personal use automatically receives a free membership. Some Members may also choose to become 
Ambassadors or Promoters.

Ambassador: A member who has not become a Promoter, and refers another member to MiCard. Instead of receiving commission, Ambassadors earn 20% in referral 
rewards on the purchases of the Members they refer. Referral rewards come in the form of points referred to as "tokens", which can be applied towards the purchase of 
products from MiCard.

Affiliate: Someone who completes an application and purchases an Affiliate Business Kit so they can be authorized to sell MiCard products to Members and enroll other 
Affiliates and Promoters. An Affiliate may be eligible to earn a 10% commission on all personal sales one level down within their team as long as they are active.

Promoter: Someone who completes an application and purchases a Business Kit so they can be authorized to sell MiCard products to Members and enroll other 
Promoters. Promoters may receive commissions on all their personal sales, in addition to receiving bonuses on their downline team sales, based on their organizational 
structure as long as they are active.

Active:  To be considered “Active,” you must in good standing with the company.

Bonus:  Money you earn as an override on sales made by other Promoters in your downline.
 
Bonus Eligible:  To be considered “Bonus Eligible,” you must have at least five (5) points from paid subscribers or product sales or make one sale to a new personal 
Member, during the calendar month. When you’re Bonus Eligible, you may receive bonuses based on the sales of other Promoters in your downline.

Enroller:  The Promoter who introduces someone to the MiCard opportunity, helps them enroll as a Promoter, and provides them with preliminary training.

Sponsor:  The Promoter under whom a new Enrollee is placed in the Sponsor tree. Each Promoter’s Sponsor is responsible for providing ongoing support and assistance to 
that Promoter. The Enroller and the Sponsor of a new Promoter may be the same person but are not necessarily so.

Bonus Value (BV):  The value assigned to each MiCard product for calculating payment of bonuses. BV is usually 60% of SRP but may be less for lower-margin products or 
for Affiliate revenue sharing. (Please see Addendum B for a full description of the Affiliate Revenue Sharing program.)

Personal Bonus Value (PBV):  The accumulated Bonus Value of all products sold by you, along with the BV of all products purchased by any of your retail Members is 
combined during a given pay period to determine your “Personal Bonus Value” for that pay period.

Leg:  A leg is started each time a Promoter sponsors a new Promoter. Each Promoter and her entire team are one leg to her Sponsor.

Level:  The people personally sponsored by you are on your first level. The ones they sponsor are your second level. The ones your second level sponsors are 
your third level, etc.

Rank:  As you meet defined performance criteria, you’ll earn progressive “ranks” and become eligible to receive more bonuses. 

“Paid As” and Rank Maintenance:  As you advance through specific “ranks”, you will need to meet certain maintenance requirements every month to be “Paid As” your 
earned rank for that month. If you do not meet the maintenance requirements for your highest earned rank in a month, you will retain your rank title, but you will be “Paid 
As” the lower rank for which you are qualified in that month. If you achieve the maintenance requirements for a higher rank in any subsequent month, you will be “Paid As” 
the rank for which you have qualified in that month.
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